
GETTING AHEAD WITH
DIRECTORY SUBMISSIONS

A GUIDE FOR CHAMBERS



Here at ELE, directory submissions are a huge part of our work. 

Between us we’ve been doing them for more than twenty years,
so we’re not tooting our own horn when we say we're experts
when it comes to the directory submissions process. 

If you’re reading this guide, chances are you’re already thinking
about how overwhelming submissions seem, and maybe you’re
not too sure where to even start. The good thing is that you’re
thinking about them (and if there’s one thing we always harp on
about, it is the importance of starting early!).

INTRODUCTION
In the legal sector, credibility and a great reputation matter. As
does standing out from the competition in a crowded
marketplace. So how can you achieve all of this, in one fell
swoop? 

Two words - legal directories. 

Gaining a ranking and recognition in The Legal 500 and
Chambers & Partners is a fantastic way to boost your profile, as
an individual barrister or across your chambers as a whole. By
showcasing expertise in this way the directories can help to drive
more clients through your doors.



The Legal 500 and Chambers & Partners are internationally recognised legal
directories, providing comprehensive rankings and analysis of chambers and
individual barristers. 

Both serve as trusted resources for clients seeking legal services, offering key insights
into the capabilities and expertise of legal professionals, and helping potential clients
choose the right firm or individual for their needs. 

Recognition in either directory is a significant achievement, and our opinion it is most
certainly worthwhile submitting to both, regardless of the size of your chambers.
Providing submissions to both directories can help maximise your visibility and
reputation.

The directories process is also a great way of collating case studies to build on over
the year, and use in pitches, your website, your marketing and so on.

While both directories share the common goal of evaluating and recognising
outstanding legal professionals, there are some subtle differences between The Legal
500 and Chambers & Partners - largely in how the rankings and categories are
structured. 

Let us explain further…
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The rankings are organised into ‘bands’ (not to be confused with
the ‘tiers’ of the Legal 500), reflecting the relative positioning of
each set or individual within their respective practice areas. 

The who… Team and individual rankings in Chambers &
Partners

Chambers & Partners provides separate rankings and recognition for sets and
individuals, acknowledging the unique roles and expertise of each.

When it comes to sets, Chambers & Partners evaluates and ranks them based on
their overall expertise, the quality of their work, and client service within their
respective practice areas. Chambers will have to submit a separate submission for
each practice area or jurisdiction they wish to be considered for ranking within. 

Individual rankings assess expertise, reputation, client feedback, and notable
achievements. Individuals similarly can be ranked in multiple locations or areas of
expertise, having to submit a separate submission for each.

By providing separate rankings for law firms and the Bar, Chambers & Partners
recognises the distinct roles and contributions of both in the legal industry. This
differentiation allows for easy navigation of the rankings and lets clients find the
most suitable legal professionals for their specific needs.

RANKINGS GUIDE: 
CHAMBERS & 
PARTNERS



The where… Geographical rankings in Chambers &
Partners
The geographical rankings are split as follows: 

National Rankings: Chambers & Partners provides national rankings that cover
specific countries or regions. These rankings focus on the legal professionals
operating within a particular jurisdiction, and highlight the leading chambers
and barristers in that specific area. 
Regional Rankings: In addition to national rankings, Chambers & Partners also
provides regional rankings that ‘zoom in’ on specific regions within a country.
Regional rankings provide a more granular view of the legal landscape,
enabling clients to identify top-tier legal professionals in specific areas.
Global Rankings: Chambers & Partners also offers global rankings that
encompass multiple jurisdictions. These rankings recognise those with a strong
international presence and expertise. Global rankings are particularly relevant
for clients with cross-border legal needs, or those seeking legal professionals
who can handle international matters.

The actual ranking… Band 1 to Band 6

Chambers & Partners rankings are divided into bands, with Band 1 representing the
highest-ranking band. Those in Band 1 are considered as leading the field in their
practice areas, with a distinguished reputation and exceptional expertise. As you
move down the bands, the level of recognition and prominence gradually
decreases. 

Chambers or individuals in the lower bands still exhibit notable capabilities and
expertise within their respective fields - we’d like to reiterate that appearing in the
rankings at any level is a notable achievement.

However, the number of bands isn’t the same for all categories or jurisdictions - this
will differ from area to area (both geographically and practice-wise). As we’ve
already said, it’s a minefield, particularly to those new to directories. Chambers &
Partners do, however, publish a ‘what’s new’ list for each geographical location (UK,
USA and global) as well as articles in their news and resources section to keep
those in the legal space up-to-date with changes and updates.



The ranking doesn't stop there...

Chambers & Partners also highlights specific chambers, barristers, or practice areas
with special designations that go beyond the band rankings. 

Individuals
Senior Statesperson: an individual who no longer works hands-on with the
same intensity but who, by virtue of close links with major clients, remains
pivotal to the chambers’ success. 
Star Individual: reserved for exceptional individuals who have garnered
significant recognition for their expertise and contributions within their field.
Those at this level are seen as influential figures and leaders within their
respective practice areas.
Eminent Practitioners: highly influential lawyers in a particular practice area
who, due to managerial or client relationship commitments, are less active in
fee-earning work but remain key players in the set. 
Up and coming: lists those who do not yet have an established reputation but
who are driving their chambers' growth. 

Teams and/or individuals
Foreign Experts/Foreign Desks: Chambers Global highlights Foreign Experts
and Foreign Desks, individuals or sets with expertise in a different jurisdiction
from where they are based. These individuals and sets are particularly highly
regarded for international and cross-border work. Usually, they’ll be identified
in the jurisdiction in which they are based. 
Spotlight Table: The "Spotlight Table" designation is given to chambers or
barristers who have achieved significant recognition or have been identified
as emerging forces within their practice areas. This designation shines a light
on these entities, showcasing their unique capabilities or innovative
approaches.



The rankings in The Legal 500 are organised into tiers (again, don't
confuse these with Chambers & Partners' 'bands') categorising  
chambers and individuals based on their strengths and expertise, and
showing the relative positioning of each set or individual. 

The who… Team and individual rankings in THE LEGAL
500
The Legal 500 provides separate rankings and recognition for teams and
individuals, acknowledging the unique roles and expertise of each.

With sets, the editors evaluate and rank based on their overall expertise, quality of
their work, and client service within their respective practice areas. Again,
chambers will have to submit a separate submission for each practice area or
jurisdiction they wish to be considered for ranking in. 

The directory also ranks individual barristers. These rankings assess individual
expertise, reputation, client feedback, and notable achievements. Individuals
similarly can be ranked in multiple locations or areas of expertise, again having to
submit a separate submission for each.

By providing separate rankings for solicitors firms and the Bar, the Legal 500 (in a
similar vein to Chambers & Partners) recognises the distinct roles and contributions
of both in the legal industry.

There’s also the option to have paid-for chambers and individual profiles. The
profiles are written by the chambers themselves however, not by The Legal 500.
Investment in a Legal 500 profile is worth considering however, as otherwise, you
won’t show up in the main search function on the site (or a relevant Google search). 

RANKINGS GUIDE: 
THE LEGAL 500



The where… Geographical rankings in The legal 500

The Legal 500 splits its rankings according to geography:

International Rankings: The Legal 500 groups everything into international
rankings (Asia Pacific, EMEA, Latin America, and Caribbean). These are then
broken down into regions, before having rankings for each area of law within
them. These rankings recognise those with a strong international presence and
expertise, who excel in handling cross-border matters and have a solid track
record of success in international legal work.
Country Rankings: In addition there are a number of stand-alone country
rankings (UK (solicitors), UK (Bar), USA, Canada, Caribbean, Deutschland) and
one City ranking (Paris). Once again, the Legal 500 provides country-specific
rankings that highlight the leading chambers and barristers within each
jurisdiction. These rankings focus on the legal professionals operating within a
particular country and provide clients with insights into the top-tier chambers
and individual practitioners in that jurisdiction. Country rankings offer clients a
localised perspective and help them identify the leading legal professionals
within their specific geographic region.

The actual ranking… tiers

Tier 1 is the highest-ranking tier in The Legal 500 and represents those chambers or
individuals considered to be at the forefront of their practice areas - known for
exceptional expertise, experience, and achievements. Being ranked in Tier 1
signifies a high level of recognition and a stellar reputation within the legal
industry. 

It's important to note that the number of tiers can vary across practice areas, and
locations, reflecting the different sizes and levels of competitiveness within each
field. The rankings are based on a combination of factors, including client
feedback, the breadth and depth of practice, notable cases or transactions, and
overall reputation. 

Rankings are updated annually to ensure they reflect the current landscape of the
legal industry.



The ranking doesn't stop there...

Alongside the tiered rankings, there are additional or alternative distinctions given
to individuals or chambers based on their contributions and achievements within
their respective practice areas. 

In some cases these are additional categories, above and beyond the tiers. In the
smaller (often regional) rankings, these are used instead of the tier structure.

When it comes to those practising at the Bar, the designations beyond Tiers
include: 

Hall of Fame: This highlights individuals who truly stand out as leaders in their
field, and receive constant praise from clients for continued excellence -
essentially highlighting those (generally partners) at the pinnacle of their
profession. 
Leading Silks and Leading Juniors: Eminent KCs and juniors with eight years’ call
and above are recognised here for their legal prowess, expertise and
reputation. Leading silks are considered to be true market leaders in their
respective practice areas, instructed by leading firms in high-profile, complex,
and high-value matters. 
Rising Stars: As with the solicitors designation this recognises talented and
promising barristers, with between four and eight years’ call, seen as up-and-
coming members of the Bar in their respective practice areas by clients and
peers alike. They will already be instructed in high-profile, complex, and high-
value matters, working alongside and against more experienced leading
counsel. 

The Legal 500 further states that “All individuals mentioned in the editorial, either in
firm write-ups, client testimonials, as heads of practice or other key lawyer listings,
should be regarded as recommended lawyers.”



All clear so far? Well, to add to this, both directories also operate a ‘directories
within directories’ system where they have compiled trusted rankings guides:

DIRECTORIES WITHIN 
DIRECTORIES

CHAMBERS  & PARTNERS
Regional rankings: When it comes to the UK, there are specific guides
for the UK (solicitors) and the UK Bar. Further afield, guides cover
Europe, the USA, Canada, Latin America, Brazil, and the Asian-Pacific
and Greater China regions. There’s also a global guide. 
Specialist rankings: These guides focus on areas of expertise or
achievement, covering the areas of High Net Worth, Alternative Legal
Service Providers, Crisis & Risk Management, FinTech, General
Counsel Influencers, LawTech and Litigation Support. 
Spotlight rankings: Limited to the USA, this is a guide to the best small
and medium-sized law firms in Texas. 

LEGAL 500
The General Counsel Powerlist: The GC Powerlist outlines the best
counsel in over 40 different jurisdictions. 
Private Practice Powerlists: These highlight the leading arbitrators.
The Global Green Hub: This is dedicated to exploring the legal
sector’s engagement with a green transition - from ESG and
sustainability to climate action and net-zero.
Country Comparative Guides: These offer a practical overview of
laws and regulations in key jurisdictions, for specific practice areas.
Each country chapter is written by a renowned firm in a
straightforward format.



THE BENEFITS OF DIRECTORY
SUBMISSIONS
If you’re sitting there thinking, "what's the point of putting myself through all
this?", then let us lay it out for you in black and white. Legal directory
submissions can help you:

Determine what you’re doing well
How you’re doing it well
What could be better
What sort of story are you telling the public and the media
How your individual lawyers are perceived (internally and externally) 

Whichever directory you apply to, the submissions process does require
some investment of time if you hope to be successful. It’s worth it however,
for the benefits that appearing in the directories can bring.

A word of warning - directory submissions aren’t just a one-time, set it and
forget it task. Many a chambers or individual has, in recent years, been
missed out of the rankings (irrespective of merit and expertise) because
they’ve failed to put in that year’s submissions.
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Enhanced
Credibility 
and Reputation

Being listed in either directory provides immediate credibility and
validates your expertise. Clients seeking legal representation often
turn to these directories for guidance, and a ranking or profile can
serve as an endorsement of your capabilities. There are real
benefits here if, for example, these are direct access clients going
to barristers, in-house solicitors instructing directly (either to law
firms or barristers), or international clients looking for
representation in a new jurisdiction.

Increased
Visibility

Both directories have significant traffic and visibility, attracting
potential clients, general counsel, and referral sources. Your
inclusion ensures your firm and solicitors or chambers and
barristers are exposed to a wider audience, increasing your
chances of attracting new business. There are benefits from a
marketing perspective too, particularly with regard to SEO, and
links to your website appearing on the first page of Google. This is
another reason why it’s worth considering a paid profile on The
Legal 500.

Gaining a
Competitive
Edge

Directory inclusion allows you to differentiate yourself from
competitors. Potential clients can easily compare your firm's
rankings and accolades against others, providing you with a clear
advantage during the decision-making process. write up helps to
do this by showing what clients think of you and how you've
helped/stand out - sharing the softer skills it can be hard to
otherwise communicate

Business
Development
Opportunities

Appearing in these directories opens doors to new business
opportunities, referrals, and partnerships. Clients and industry
professionals are more likely to trust and engage with lawyers who
have been recognised by the legal directories. Being ranked can
also benefit your recruitment marketing efforts, showcasing a
team’s competence and expertise to potential job applicants.

Marketing
opportunities

The directories process is a great way for you to collate case
studies to build on over the year, and to then use in pitches, on your
website, and in your marketing content, as well as building a library
of testimonials and quotes.

Career and
personal
development

Completing submissions (and looking back at those from previous
years) is a fantastic method of monitoring your career and
standing - helping you perform (as David Burgess, Publishing
Director of The Legal 500 says) an ‘internal audit’ - what you’re
doing well, where you’re falling short, and why a client should
consider using you. With barristers in particular, there are
significant benefits to career progression that come with moving
up the rankings.



STEPS TO SUCCESS WITH DIRECTORY
SUBMISSIONS

Start early 

To us, this is a no brainer. It just makes good sense to take advantage of the quieter periods to get
cracking on your submissions! Compile your evidence, take time to look through potential case
study examples and develop those testimonials. You’ll never regret spending some time in July to
do this vs a mad dash in November. 

Evidence is key 

The number one, golden rule in directory submissions is to back up everything you claim. The
submission's job is to lead the researchers clearly through the arguments of why you should be
ranked more highly and provide evidence to back these up. So do your homework, make sure you
have created evidence for each case study, and have supported and promoted them throughout
the year. 

Think about your key arguments and then spend each following section backing these up!

Assume your researcher doesn’t know what you’re talking about and explain why each case study
has been included, what it demonstrates and how it provides evidence for your key arguments. The
cases are proof that you know what you’re talking about and it isn’t just a load of hot air!

It’s important to put in as much detail as you can - dates, any novel or notable elements, positive
feedback from judges or other influential individuals involved, and who you appeared alongside
(and against) plus their rankings. 

Understand the deadlines

Deadlines for both directories run throughout the year, varying according to location and practice
area. This means that if you’re a large, global firm, submissions could end up being an almost year-
round process. For UK submissions, official deadlines are released in the autumn, and run from
December to the following spring. 



The research schedule pages for Chambers & Partners and Legal 500 can give a good indication
of likely dates, but be aware that these will change slightly from year to year. On average, the
entire submission process takes around six weeks (and this is based on starting early with your
evidence etc!) 

Correctly structure your submission 

We cannot stress enough how important this is. Both directories publish their own forms, and yes
they are different! They are also changed each year so it is imperative you are using the most
recent version and for the correct directory (heaven forbid you use a Chambers form for Legal
500!). The forms and referee spreadsheets can also differ according to location, or in the case of
Legal 500, whether you’re applying for Bar submissions or as a Solicitor’s firm. 

Know your audience 

Research who will be editing each directory. Not only is it worth finding this out but, in fact, you
can even call them to ask about their preferences as to formatting and methodology… perhaps
get some feedback on last year’s submissions – people marked for interest and areas for
improvement. 

If you have key people seeking ranking it’s always worth seeing if editors and sub-editors are free
for a coffee to meet and talk through where you are with things. 

Rally the cheerleaders

Getting your referees right is important but can be tricky. For Chambers you’ll need a list of up to
five referees, per barrister, per submission, who can sing from the rooftops about your brilliance.
Legal 500 doesn’t limit the number. Referees don’t have to be clients. You can include peers,
experts, barristers, solicitors, judges - basically anyone who can provide a professional and
informed reference. The referees need to be able to speak to the strengths of the referring
barrister and should have had experience working with them in the last 12-18 months. Remember
to brief these referees and include any key points that will be relevant to their reference. 

A word of warning. Chambers has this thing called the ‘rule of three’ so it’s worth coordinating
things centrally. If a referee has been contacted three times already for another practice area or
barrister, they won’t be contacted again. So, make sure you’re not all using the same names!

Speak like a human not like a lawyer

All editors and researchers agree that success lies in selective, clear and concise writing rather
than a brain dump of information lacking focus. Write in a language they’ll understand, and
make it as easy as possible for them to get the information they need. If you think about the
number of submissions they need to plough through, it’s common sense to try to make their life
easier. Include a summary sentence explaining why something is important or demonstrates that
the person is worthy of ranking, include references to other ranked peers and don’t skimp on the
press clippings and evidence.

https://chambers.com/about-us/research-schedule/
https://www.legal500.com/research-calendar/


Do your research 

Don’t go into this process blind, there are a number of resources available to give you the best
chance at success. Both Chambers & Partners and Legal 500 host forums and events to give
advice to those embarking on their directory journey. And don’t be afraid to consult the experts…

check the criteria and your cases 

Both directories are upping their focus on updating rankings. They're taking into account the ever
evolving legal landscape, new technology and niche specialisms. It’s important to check the
rankings information before you start, to make sure you’re aware of any new or merged
categories. 

Also, consider the cases you’re putting forward. Make sure you have the right number (that’s five
for barristers in Chambers and as many as you like for Legal 500). In Legal 500 you can also add
in some examples of cases from before the last year, to add further weight to your submission.
There isn’t a box to do this in Chambers but we always recommend mentioning particularly
stand-out cases in the overview or career summary section.

For the past five years, we’ve enjoyed working with a niche technology law firm on their annual directory submissions, as well as helping them with a major web
content rewrite, and other projects. 

The firm was looking to get into the legal directories chiefly, as their founder admits, to obtain the external validation that appearing in directories brings - both from
a marketing perspective (and giving clients reassurance in working with the firm), and from a personal validation standpoint. 

In the founders own words, working with ELE over the years has taken away a lot of the “heavy lifting” in the annual process of completing directory submissions -
particularly when it comes to differences in forms between the directories, and complicated editing rules. 

The team at ELE used copywriting flair and marketing expertise to highlight the things that the client does well, going beyond just picking up on the positives and
accentuating to build a persuasive, comprehensive case for inclusion in the directories. 

Case study - MAINTAINING TOP-TIER LEGAL DIRECTORY
RANKINGS FOR A LEADING LONDON SET
This leading London Set specialises in complex crime, fraud, regulatory, professional
discipline and public law. They have a reputation for being first-class advocates with a
strong professional track-record. 

The Set came to us three years ago with the hope of us helping them with their legal
directory submissions, since then we have worked with them on their website and personal
branding. 

We started from the ground up. The process began with taking a look over previous
submissions and figuring out the ways in which these could be improved. We took care of
all of the administrative tasks that went alongside this, such as making sure they were
backing up their claims within their submissions, liaising with the directors to get feedback
where necessary and copywriting.

Through the work that we did with them throughout the application process, the Set has
maintained top-tier directory rankings in the category of Crime, commended for standing
out as ‘a leader in its field‘ and being home to a team of ‘talented counsel‘. 

http://www.ele.rocks/
https://www.eleglobal.world/project/seo-friendly-web-content/
https://www.eleglobal.world/project/seo-friendly-web-content/


If you'd like to find out more about how ELE can help, then get in touch to
book a free discovery call with our CEO Helen Foord. 

During this call, Helen will listen to your needs, explain how we can help and
afterwards send a personalised proposal outlaying our plan of attack to help you
through directory season. 

We can be involved as little or as much as you would like. This means taking the whole
problem away and managing it, or simply providing feedback on last year’s.
Whatever our level of involvement we build a tailored team of experts, putting in
place confidentiality and information barriers, as needed.

For more in depth reading about directory submissions, take a look at our directories
hub. We've written several articles to help give you a better understanding of legal
directories, including spotlight guides on both Chambers & Partners and The Legal
500. 

CONTACT US

https://calendly.com/elelglobalhelen/60min?month=2023-08
https://www.ele.rocks/directories-hub/
https://www.ele.rocks/directories-hub/
https://www.ele.rocks/spotlight-guides-chambers-and-partners/
https://www.ele.rocks/spotlight-guide-the-legal-500/
https://www.ele.rocks/spotlight-guide-the-legal-500/


hello@ele.team

www.ele.rocks

https://www.linkedin.com/company/ele-rocks/
https://www.instagram.com/ele.rocks.marketing/
mailto:%20hello@ele.team
http://www.ele.rocks/

